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Attraetivity, Innovation and creativity indicators 

With the increasing impact of globalization Europe must compete with the quality of 
its knowledge and attractivity as well as with various economical offers. This 
statement has been developed many times (OCDE: Innovative Company, EU: Reveil 
Program, Marie-Paule Verlaeten, Henri Dou, Judith Jordan, see the references in joint 
papers), and leads to the concept of global attractivity. 

From the global attractivity will arise innovation and creativity. 

In this talk, we will summarise some of the facts which must drive the companies and 
the institutions towards more innovation and creativity to be able to propose an 
increased attractivity for industries and entrepreneurs. 

Among the facts and indicators which will induce these changes, management 
structures, relationship of information with time, competitive intelligence, and 
appropriation of the results by the socioeconomical environment are of prime 
importance. Creativity must be developed as part of the strategic goals of the 
institution, and these goals should be closely related to employment and strategic 
technologies. 

Strong information and intelligence systems dealing with formal and informal 
information are one of the key step in creativity development. But, this information 
must be aiming to the near future and not to the past. We have to anticipate and not 
to make an epistemological study of the research production neither claiming that we 
are good enough because we publish in international journals. This is certainly well, 
but not sufficient. 

Creativity is also strongly related with international relationships, laboratories, 
companies and institutions. 

Experiments made by the CRRM on the Europ6le Mediterranhn of Arbois, are now 
underway. They concentrated on this spots two ADAPT programs, one REVEIL 
Program, the Doctoral School of Competitive Technical Intelligence, and an original 
program: the Entrepreneurial Student, which is devoted to students involved in a 
doctoral program. 

The fist  results show that a virtual organisation, as well as knowledge networks and 
knots of competencies have a strong attractiveness for companies and regional 
political institutions. 
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documentation 

Fixation 
pas do vis 

Tous les Blements qui foumissent B I'industrie un 
avantage ou un desavantage sont d6coupes 

Pour chaque matbriau: 

quaIii8s. utilisation, production. transformation. .... 

Difficile A mettre en place 
dans des structures rigides de p d e  ou de fonctionnement 

@as trop scolaire ni acadkmique, nkessitk de ckativ~tk). 

Les kvaluations classiques ne suffisent plus. 
D'autres indicateurs d'dvaluation: 

Les collaborations internationales et locales, indusbielles et 
titutionnelles concretisks par contrats. 
placement en indusbie des dtudiants. 
grand nombre d'ordre de missions ... 



EADS 8 hkseille. R. Luc OUONIAM 

Luc QUONIAM 
Doctor 

Henri DOU, 
Director 

lnocllgmce cou@tivc ct inslilu~on nc soot par mcompaablu 
Unc lorn amad& u vm ks I& la put dcs, mmpnscs n mstibuims 
polltiqucs Id*, dcvicot don possible 
Si cc n'nt pas uac qucsticm dc moycos au dCprrt: 
- M C ~ ~ ~ ~ C ~ ( ~ O S ~ F K ~ U C ~ W ~ ~  mo1nsde10m.) 
- d r v a c m e ~ m ~  . &~cmnn~dc-.c~&,mmpCtarcp 

nm rorshM naPcNO P I ' v  (resew n m r l S )  
i a s b ~ d a ~ i n i m n a o g u r s  

- Eplyau~ d 'ublwa la pm+s &&a 
Se pose souvent IC p m b l h  dc h reconnaissnncc 
& h pan dcs sbucarrcs dc ntashcmcat 
qul #rent souvmt d m  h amrinuitt 

LusQuDPvol CRllM 

CRRM - <i Centre de Recherche Reuospectives de Marseille >> 

Universit6 de Droit d'Economie et des Sciences d' Aix-Marseille 
Facultd des Sciences et Techniques de Saint JErarne, MARSEILLE 




